ovember

Here is a flavour of the issues we have
been assisting with this month:

* Unfair dismissal

* Schedules of Loss (advice on how to
draft and what to include)

* Bullying / harassment
* Constructive dismissal
* Unpaid wages

* Workplace stress

75% of enquiries received have been
referred to a solicitor for advice.

employmentlegaladvice.org
0161 233 2686

info@employmentlegaladvice.org

We are able to assist with issues
including the following:

* General employment advice

* Completing ET1 Forms

* Written statements

* Schedules of loss

* Emails to employers

* Preparation for the tribunal day
*No win no fee representation

Not all employment issues require the
individual to have 2 years continual
service.

C

We would like to say a huge thank you
to the following solicitors firms, without
you, this service wouldn't be possible.

They are all giving up their time for
free and helping the people of Greater
Manchester who need it the most.

* Linder Myers

* Glaisyers

* Peach Law

* Hattons

* Stephensons

* DBF Law

* Keoghs Nicholls Lindsell Harris
*JMR

*MSB

* Wrigley Claydon

The
Growth
Company

citizens

advice



http://employmentlegaladvice.org

yol Worried
boutyour
o onment‘?

Employment Legal Advice offers free employment-related legal support to
Greater Manchester residents. We can help with your rights, redundancy, pay
cuts, terms or disputes. If you think you need employment legal advice one of

our friendly advisors will take you through the following simple steps:

STEP 1- STEP 2 - STEP 3 -
CONTACT TRIAGE REFERRAL

— &
7 Ly

2

Provide us with details of Your enquiry will be passed If one of our advisors thinks

your employment issue. on to one of our dedicated you need a further
triage advisors who will conversation with a solicitor,
review your case. they will match you with an
expert from our network of
legal partners for free advice.
employmentlegaladvice.org o citizens
0161 233 2686 C growth advice
ompany

info@employmentlegaladvice.org
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Not all employment issues require the individual to have 2 years continual service. 
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* Workplace stress



75% of enquiries received have been referred to a solicitor for advice.
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