
Violence Reduction
Alliance Facilitator
Candidate application pack -
January 2023
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About this role
Salary: £28,000 pro rata (actual
salary £14,000)

Hours: Part Time 18.5 hours a week.
Some evening and weekend work

Location: Remote but will need to
travel to Stockport on a regular
basis

Period of contract: 3 years (subject
to further funding)

Closing Date: 29 January

Sector3 are the charity
infrastructure support network for
Voluntary, Community and Faith-
based groups, Social Enterprises
and charitable organisations in
Stockport (VCFSE). 

We support individuals, organisations
and communities through a multi-
faceted suite of support, training,
guidance and funding opportunities,
enabling organisations to deliver social
action on local priorities

.The Violence Reduction Alliance
Facilitator role is part of a new initiative
across Greater Manchester. The key
focus of the role is to work with young
people and the wider community to
look at the core causes of violence
within identified areas. This is specifically
exploring the cause and potential
solutions to reducing violence with
young people aged between 10 and 25
years.

As part of the role, you will consult with
young people, co-designing activities
and agreeing priorities. With funding to
kick start the initial year 1 phase of the
programme, you will work with local
community groups, organisations and
other providers to create long standing
partnerships to engage young people.
This will involve stakeholder
engagement, community development,
partnership management and grant
support.
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We are 
looking for…



a passionate individual who
wants to work together with
young people to address and

prevent the underlying
causes of violence in

communities



Independent - we are a trusted
source, driven by data and insight 

Active - we take a bold and creative
approach 

Collaborative - we are proud to be
part of the sector and what it can
collectively achieve.

As an organisation we are: 

Independent

Active Collaborative
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Working with Sector 3

The Sector3 team are vital in
achieving the charities purpose -
to maximise opportunities to
create positive social change,
promote social justice and harness
social benefit; and to strengthen
the voluntary, community, faith
and social enterprise sector.
Sector3’s values underpin all 
our activities. 

Our values should resonate with the
perception and reality of working with,
and for, us as an organisation. 

For more information on the work that we do please visit www.sector3sk.org

http://www.sector3sk.org/


Employee benefits

Flexible working

Holidays: 25 per year pro rata for this
role + 1 volunteer day per year

Healthcare: Access to Simplyhealth

Discounts: Access to Charity Worker
Discounts

Sector3 are a Real Living Wage
employer, we believe our staff
should earn a wage that meets
their everyday needs.

In addition to this we offer our staff:
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Main things you will be asked
in your role

Engage with young people and
communities to understand the
strengths and challenges in a
particular area

Provide engaging opportunities to
consult with young people aged
between 10 – 25 to understand their
personal challenges and
vulnerabilities

Make sure that the voices of young
people and communities are heard
throughout the Violence Reduction
Programme

Co-design activities and priorities
with young people, based on their
ideas and insights

Understand the local area – mapping
the physical assets and to get to
know who lives and works there

Work alongside existing networks
and forums such as the Safer
Stockport Partnership to engage
other services in working together to
reduce violence in the identified
communities

Support the activity of a local
funding panel

Lead on a partnership approach with
local services to plan joint initiatives,
supporting with funding
applications, advising on collecting
evidence of outcomes and support
with producing evaluation reports







Support the creation of a local
violence reduction action plan or
similar document(s)

Create and strengthen
communication and the
relationships between Alliance
members

Collate relevant community
information to inform strategic
decision making

Ensure that learning from the
programme is shared with partners
to develop stronger cross-sector and
cross-borough relationships and
developments

Support regular networking,
learning, feedback and engagement
events.

Arrange, coordinate and provide
training to partners.

Work with other local Violence
Reduction Alliance Facilitators as a
team to share resources and
learning

Produce regular update reports
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How to apply



Please send a copy of
your CV and a covering

letter detailing how your
experience matches the

job description to 
info@

sector3sk.org

Applications close 
Sunday 29 January

mailto:jamie.mcglynn@sector3sk.org
mailto:jamie.mcglynn@sector3sk.org


For more information on the work
that we do please visit
www.sector3sk.org


